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WEST VIRGINIA LAW

W. Va. Code, § 30-1B-4

8 30-1B-4. Licensure, certification or registration of spouses of persons on military active duty outside
this state; extension of licenses or registration; waiver of certain license, certification or registration
requirements

(a) During periods when the licensee, certificate holder or registrant is accompanying his or her
spouse who is on active duty as a member of the Armed Forces of the United States and deployed
outside of this state, and for six months after his or her spouse is discharged from active duty, his or
her license, certification or registration shall continue in good standing and shall be renewed, upon
receipt of a waiver request pursuant to subsection (b) of this section:

(1) Without meeting continuing education requirements for the license, certification or registration
when:

(A) Circumstances associated with accompanying his or her spouse who is on active duty prevent the
obtaining of continuing education, or

(B) The licensee, certificate holder or registrant presents evidence that he or she performs or
performed the profession or occupation while accompanying his or her spouse on active duty; and

(2) Without payment of fees for the maintenance or renewal of the license, certification or registration.

(b) The licensee, certificate holder or registrant shall submit a waiver request to the appropriate board
informing the board of circumstances which include, but are not limited to, accompanying a spouse
who is deployed outside of this state.

W. Va. Code, § 30-1B-5
8 30-1B-5. Temporary licensure, certification or registration of spouses of persons on military active
duty; waiver of certain license, certification or registration fees

(a) Notwithstanding any law to the contrary, the spouse of a person who is on active duty as a
member of the Armed Forces of the United States shall be issued a temporary license, certification or
registration by a board referred to in this chapter within thirty days of submitting the following to the
board:
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(1) A completed application for temporary license, certification or registration, as developed by the
board;

(2) The required application fee;

(3) Proof that the applicant is married to a member of the Armed Forces of the United States who is
on active duty; and

(4) Proof that the applicant holds a valid license, certification or registration for the profession issued
by another state, the District of Columbia, or a possession or territory of the United States, and whose
license, certification or registration is not and has not been the subject of disciplinary action in that
jurisdiction.

(b) Notwithstanding subsection (a), a board may require the applicant to submit to a criminal history
records check, to be paid for by the applicant, and the board may deny a request for a temporary
license, certification or registration if the criminal history records check provides reason to believe that
the applicant does not meet the requirements of the board or presents a safety risk to the public.

(c) A temporary license expires six months after the date of issuance and is not renewable.

(d) An applicant under this section may submit an application for waiver of the temporary license
application fee, and the board shall grant the waiver if the applicant has paid a fee for his or her
previous license, certification, or registration in another state, the District of Columbia, or a
possession or territory of the United States, within six months immediately prior to submitting an
application for temporary license, certification or registration. The applicant shall provide proof of the
date and amount of the previous payment.
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